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Supporting Substance Abuse Program Compliance
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EFAP Substance Abuse Support
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Depression

CONTACT US

Financial or legal troubles
Bereavement

Johnstone's Benefits
3095 Woodbine Drive
North Vancouver, BC V7R 2S3

Substance Abuse Counseling
Employees and their dependents can attend
between three and six sessions with a counselor
specializing in substance abuse. If the EFAP
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Phone: 604-980-6227
Toll Free: 1-800-432-9707
Fax: 604-983-2935
Website: www.jbenefits.com
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Know your Benefits is published monthly and designed to provide topical information of
interest not only to plan administrators, but to all employees who enjoy coverage under the benefit
plan. Feel free to make copies and share with your employees.
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